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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution RAAJDHANI  ENG NEERI NG COLLEGE
Name of the head of the Institution Dr. Bimal Sarangi
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 06742972892
Mobile no. 9437123892

Registered Email

bi mal _bi ni t @ahoo. com

Alternate Email

rec_bbsr @ahoo. co.in

Address PO MANCHESWAR RAI LWAY COLONY
MANCHESWAR

City/Town BHUBANESWAR

State/UT Oissa

Pincode 751017




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Sanj ay Kumar Behera

Phone no/Alternate Phone no.

+918327717210

Mobile no.

8763173320

Registered Email

sanj aybeher aoec@nai | . com

Alternate Email

rec_bbsr @ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://www rec.ac.in/l QA AQARY®?0( 2017
-18) . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://wwv. rec. ac. i n/ upl oad/ ACADEM C-

CALENDER- 2018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AT Period From Period To
1 B 2.50 2014 21- Feb- 2014 20- Feb- 2019
2 B 2.30 2019 04- Mar - 2019 03- Mar - 2024

6. Date of Establishment of IQAC

10-Cct - 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries




Nat i onal Wbrkshop on 09- Mar - 2018 255
Androi d application 2
devel opment

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Depart ment of M nor research DST 2018 50000
G vil Devel opnent 90
Engi neeri ng Pr oj ect
Depart nment of M nor research DST 2018 50000
El ectri cal Devel opnent 90
Engi neeri ng Pr oj ect
Depart nment of M nor research DST 2018 50000
El ectronics & Devel opnent 90
Comuni cati on Pr oj ect
Engi neering
Depart nment of M nor research DST 2018 50000
Mechani cal Devel opnent 90
Engi neeri ng Pr oj ect
Depart nment of M nor research DST 2018 100000
El ectrical & Devel opnent 90
El ectronic Pr oj ect
Engi neeri ng
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes
the funding agency to support its activities
during the year?
If yes, mention the amount 100000




Year 2018

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Initiation of nodal centre for research devel opnent for Ph.D Program

2. Inplenentation of MS for students, Faculties & Staff nenbers.

3. Upgradation & digitization of Library

4. Professional students activities for devel opment of entrepreneurial skill.

5. Upgradation of ICT & smart class

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Initiation of process for accreditation|The necessary work as per NBA

wor k as per NBA procedure to be gui delines for accreditation has been
started. conpl eted for three departnents.
Faculty devel opment program & technical |Three FDPs, Ten national seminars &
teachers training Four national workshops organi sed.
Students wor kshop on skill devel opnent. |Four skill devel opnent wor kshops for

st udent s organi sed.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Bi ju Patnai k University of Technol ogy, 10- Jun- 2019
di sha
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit 02- Mar - 2019

16. Whether institutional data submitted to Yes
AISHE:




Year of Submission 2020
Date of Submission 31-May- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

It is a systemdesigned to
systematically organize information
related to the managenent of

educati onal devel opment. MSis
responsi ble for the pronotion and use
of information for policy planning and
i mpl enent ati on, deci sion nmaking, and
the nmonitoring and eval uation of an
education system MS al so
substantially aids efforts nade to
assess the performance of an education
system It also closely nonitors the
equi tabl e distribution of resources,
and plays an active role in providing
information to top managenent about the
depl oynent of teachers, student
performance assessnent, and interna
efficiency of the education system In
academ cs Attendance nonitoring
Cont i nuous assessnents of students, e
resources for students, tine table,
extra and co curricular activities,
Iibrary, exam nation etc are perforned.
At admi n side faculty and students
profile, scholarship record, college

| evel certificates |like CLC, adm ssion
etc. SMS and enmil notification also
sent by MS to all stake holders. In
students support, MS also have a
nmodul e of proctorial system on which
proctor observations are recorded

t hroughout the year. The institute has
its owmn ERP system for adm nistrative
academ c operations. The follow ng
nmodul es are functional. « Faculty rol

/| attendance: The bionetric attendance
is integrated with ERP for salary
purpose. e« Tine tables student
attendance. ¢ Mai ntenance applications
are forwarded by faculty through this
nmodul e.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500




The institute is affiliated to Biju Patnai k University of Technol ogy, COdisha
and follows the curriculum prescribed by the university: Institute has
constituted an Acadenmic Committee (AC) conprising of Principal, Dean (Acadenic)
and Heads of the Departnent (HODs) which is responsible for planning and
nmoni toring of overall academic activities and its functioning as per University
gui delines. Subjects are allocated to the faculty nmenbers based on their
subj ect expertise and experience well in advance. Tine table for every senester
is prepared by the respective Tinme Table coordi nators of various departnents in
consultation with the HODs and the | oad distribution is infornmed to the
Principal. The university provides the syllabus with eval uation schenes and
course objectives for every course. Faculty follows the evaluation schene
nentioned in the syllabus for each course. Course (bjectives and Course
out conmes of the subjects in accordance with the university prescribed syllabus
are decided by the respective subject in charge in consultation with the HOD
Teaching plan and the assignments for the senester are prepared by the
respective subject in charge in advance for the new session. Performance of the
students in |aboratory experinents are tinmely assessed and graded according to
the performance indicators. Depending on the evaluation schene, two class tests
per senester are conducted taking in to consideration the COs defined for each
course to evaluate the students. The result analysis of the internal assessnent
is done and proper neasures are incorporated to inprove the performance by
arrangi ng renedi al classes for the weaker students and giving additiona
assignnents/tasks to the brighter students. Course files are naintained by
facul ty nenbers which contains Academi c cal endar, Individual tinmetable, Lesson
pl an, Assignnents, C ass test question papers, University question papers,
question banks for Quiz & surprise test, Performance details etc. Renedi al
cl asses are conducted for slow learners. In addition to traditional teaching
net hods, video |ectures, NPTEL | ectures, OHP, PowerPoint presentations,
proj ects, nodel case studies, surveys etc are being conducted. Guest faculties
fromreputed institutes are regularly invited to bridge the gap in the
prescribed curriculum An AC neeting is conducted at the end of the senester to
concl ude the acadenic session. At the end of every senester course exit
feedback is taken fromthe students and anal yzed for proper measures. Students
are encouraged to do final year projects in industries thereby giving themthe
exposure to the recent trends in industries. Students are encouraged to undergo
i ndustrial internships and industrial visits during vacation periods. Students
are given training in various software’s so as to nake them enable for
conmpetition in gl obal enploynent opportunities. Special enphasis is given on
t he devel opment of the overall personality of the students through the
conduction of various personality devel opnment programres. Students are
encouraged to participate in social activities so as to enable themto be
socially responsible citizens. Sem nars, value added courses, industrial visits
and expert tal ks are arranged to enrich the curriculumfor overall growth of
t he students.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
CAD NA 01/ 08/ 2018 30 EMPLOYABI LLI SKI LL
TY
START PRO NA 01/11/2018 30 EMPLOYABI LLI SKI LL
TY
Ggs NA 10/ 01/ 2019 30 EMPLOYABI LLI NA
TY

BUI LDI NG NA 01/07/ 2018 30 NA SKI LL




PLANNI NG
ESTI MATI ON
PLC NA
SCADA NA
HOUSE W RI NG NA
MOTOR NA
W NDI NG
PANEL BOARD NA
REPAI RI NG
ENG NE NA
OVERHAULI NG
MANTAI NANCE
GEAR BOX NA
REPAI RI NG
REFRI GERATI O NA
N AND Al R
CONDI TI ONI NG
LEATHE NA
MAI NTANCE
ADVANCE C NA
PROGRAMM NG
ADVANCE JAVA NA
DOT NET NA
PYTHON NA

15/ 07/ 2018 90
10/ 06/ 2018 90
07/ 01/ 2019 30
02/ 02/ 2019 30
10/ 07/ 2018 30
10/ 06/ 2018 90
01/ 07/ 2018 30
15/ 01/ 2019 90
02/ 02/ 2019 30
01/ 07/ 2018 30
01/ 08/ 2018 30
01/11/ 2018 30
10/ 01/ 2019 30

EMPLOYABI LLI NA
TY

EMPLOYABI LLI SKI LL
TY
NA SKI' LL
NA SKI LL
NA SKI' LL

ENTERPRENEUR SKI LL

SHI P

EMPLOYABI LLI SKI LL
TY

EMPLOYABI LLI SKI LL
TY

EMPLOYABI LLI SKI' LL
TY

EMPLOYABI LLI SKI LL
TY

EMPLOYABI LLI SKI LL
TY

EMPLOYABI LLI SKI' LL
TY

EMPLOYABI LLI SKI LL
TY

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BTech NA 01/ 07/ 2018
VBA NA 01/ 07/ 2018
MCA NA 01/ 07/ 2018
M ech NA 01/ 07/ 2018
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech Cvil Engineering 01/ 07/ 2018
BTech Conput er Sci ence & 01/ 07/ 2018
Engi neeri ng
BTech El ectronics & 01/ 07/ 2018
Conmruni cat i on Engi neeri ng




BTech El ectrical & Electronics 01/07/ 2018
Engi neeri ng
BTech El ectrical Engineering 01/07/ 2018
BTech Mechani cal Engi neering 01/ 07/ 2018
MCA Mast er in Conputer 01/ 07/ 2018
Application
VBA Mast er in Business 01/ 07/ 2018
Managenent
M ech Communi cation Systens 01/ 07/ 2018
M ech Conput er Sci ence 01/07/ 2018
Engi neeri ng
M ech Power System Engi neering 01/ 07/ 2018
M ech Producti on Engi neering 01/ 07/ 2018
M ech Structural Engi neering 01/ 07/ 2018
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 520 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

ARCHI TECTURE

AUTOCAD 12/ 08/ 2018 80
STAT PRO 10/ 09/ 2018 80
| NTRODUCTI ON TO REVI T 12/ 01/ 2019 53

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BTech as 20
BTech Cul vert Design and 18
construction
BTech Constructi on and 18
estimati on of commerci al
bui | di ngs

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes




1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback is key tool which triggers in continuous inprovenent in the
quality of education. Feedback form/ formats are designed for the

st akehol ders. This includes faculty feedback, alumi feedback, student

feedback, exit survey etc. The institute has a system of taking feedback from
students on academic structural facilities and performances. Faculty feedback
fromthe students for the respective course is taken twice in a senester on
various teaching / |earning aspects and it is analyzed by the HODs and
corrective neasures if any are inforned to the respective faculties for further
i nprovenents. This is a feedback on 5-point scal e, which neasures paraneters

i ke Subject know edge, Expression, Teaching aids used nethodol ogy etc. which
is anal yzed by our managenent for taking appropriate decisions for enhancing
the infrastructure and also quality of teachers. Course exit feedback and
program exit feedbacks are taken to anal yze the understandi ng capability of the
students. Feedback about the infrastructural facilities is taken fromthe final
year students at the end of the programfor inproving the overall facilities,

if any. The alumi feedback and exit feedbacks are taken fromall students.
Fromthese forns we are able to nmake out whether the proper teaching |earning
process is in place. Also, this process enables the institute to inprove in the
areas where ever necessary. Feedbacks fromthe parents are taken by interacting
with them during Parent Teacher Meet. Feedback fromfaculties is also taken for
their suggestions in syllabus revision. Feedback is also collected fromthe
compani es. This feedback is discussed in neeting of training and pl acenent

cell. Library has also a feedback fornms which are kept on the circulation
counter and open to fill-up by any user as per their wi sh. The collected data
is entered in excel sheet and is presented in front of library conmttee for
review and di scussion. W have also installed a suggestion box which is
accessible to all the stake holders so that they can give their feedback/
suggestions for inprovenents, if any.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech G vil 120 64 64
Engi neeri ng
BTech Conput er 90 85 85

Sci ence and
Engi neeri ng

BTech El ectronics & 90 11 11
Communi cati on
Engi neeri ng

BTech El ectrical & 60 16 16
El ectronics
Engi neeri ng

BTech El ectri cal 60 21 21
Engi neeri ng
BTech Mechani cal 180 83 83

Engi neeri ng




VBA Master in 60 59 59
Busi ness
Adm ni stration

MCA Master in 60 52 52
Conput er
Application
M ech Communi cati on 18 5 5
Systens
M ech Comput er 18 9 9

Sci ence and
Engi neeri ng

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1990 408 129 10 21

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
159 159 85 31 12 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Student Counseling Cell, chaired by a senior faculty member as chief proctor supervises and effectively
implements mentoring activity at college level. He has a team of coordinators at department level and first year to
assist him in smooth operation of mentoring by all teachers. Students Counseling Cell will hold a meeting once in
a month with all Departmental Mentor coordinators. Departmental Mentor coordinator distributes the hard copy of
required formats to the department mentors. Departmental Mentor coordinator conducts the meeting once in the
month within department and maintains the minutes. The process of mentoring includes appointment of teachers
as mentors to the batch of 20 to 25 students of each class. This ensures that every student is allotted a mentor.

Students allocated to specific mentor will remain with him/her till the completion of the semester. Then for next
semester, new mentors are appointed who are teaching the subjects to the respective class. The mentor
establishes the contact with the parents through telephonic discussion, appraise them about the development of
their ward. The mentee meets the mentors once in a fortnight and the observations about mentee viz.
achievements, doubts, fears, grievances etc. are recorded. Based on which, the student is counseled in the
necessary areas/ issues where he/she needs mentoring. Depending on the severity of issues of mentee, he/she
is forwarded to central counseling where the mentee is counseled by professional counselors, appointed by the
institute at administrative level. The timely and extensive implementation of mentoring generates healthy
interaction between students, parents and teachers and results in less student grievances.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution




2308

159

1:15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

159

159 0 13

22

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 PROF. DR. B. SARANG Princi pal BEST PRI NCI PAL
AVARD
2018 DR, S. K BEHERA Pr of essor BEST CONSULTANCY
PERFORVER AWARD
2018 PROF. D. DAS Assi stant Professor [BEST TEACHERS AWARD
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BTech G vil Qdd / 2018 07/01/ 2019 19/ 03/ 2019
Engi neeri ng
BTech Cvil Even / 2019 13/ 06/ 2019 18/ 09/ 2019
Engi neeri ng
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Examination committee is an apex body of the Institute which is headed by

Proffessor in-charge. The main function of this Commttee is to keep the record
of each and every issue related to the exam nation and results, carry out
exam nations (Both internal and university), publish results, award

certificates (provided by the University and Institute) to the students who
pass the final exam nations. Also to coordinate with the university exam nation
cell for better and inprovenent of exam nation systemare also the
responsibilities of this Commttee. (Cbjective To conduct Internal Assessnent
and External Assessnment Exami nation related all work as per University
notifications. Role and Responsibility ¢ Registration of students for regul ar
back exami nations as per university schedule. ¢« The Exam nation Committee shal
prepare relevant tine tables for our College based on the Exam nation Tine
Tabl e of the University. ¢ The Exam nation Conmittee shall nake Seating
Arrangenent and display themon the concerned Notice Board . ¢ The Exam
Committee shall prepare and display an overall Invigilation Duty List as well
as Daily Invigilation Duty List on the Staff Notice ¢ The Exam Conmittee shal
ensure that adequate stationery, |ike answer sheets, draw ng sheets, charts,
graph paper, draw ng boards, trays, threads, water jugs etc. are nade




avail able. « Commttee should collect exam ners nanmes for assessnment and
noder ati on of each subject fromrespective HODs. ¢ The Examcell in
consultation with the HODs shall prepare the list of the Exami ners (for
internal external) depending upon their availability. o The Prof in-charge
shall ensure that the evaluation and noderation process is conpleted on tine
and the sanme be sent to the University for Necessary Approval within stipul ated
period as notified by the university. ¢ The Prof in-charge along w th Exam Cel
shall be in touch with the University for obtaining necessary approvals on
time. « All the results (First Year to Final Year) shall be displayed on the
respective student Notice Boards/Coll ege Wbsite after publication by
uni versity and a copy of the same shall be sent to the respective HODs. ¢ Under
the gui dance of the Prof in-charge, the Exam Cell shall analyze the exam
results and the sane shall be sent to HODs, the Principal and Director. -
Preparation of snoboth conduct of Exam nations, preparation of tine — table
schedul es, Invigilation duty chart, Seat allotnent in the Exam nation halls
etc. « To ensure that the entire examrel ated docunents reach the university in
time. ¢ To conduct Internal Assessnent exam nation as per academic calendar. -«
Distribution of marks lists to the students after the results of various
exam nations received fromthe University.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Being affiliated to BPUT, (disha, Institute foll ows acadeni c cal endar of
Uni versity. Before conmmencenent of each academ c session, The Principal al ong
with the Director conducts an Acadenic council neeting with Heads of all the
Departnents and finalise the Academi ¢ Calendar in alignnment with the university
schedul e. Col | ege academ c cal endar is designed considering all events in
accordance with the University academ c cal endar. The academ c cal endar is
pl anned whi ch nmainly include cormencenent date, closing date of the each
semester, dates of internal tests | and Il, college festivals, subm ssions,
oral / practical exans etc. Schedule for internal exans and tentative dates for
Uni versity theory and practical exans are displayed in academnm c cal endar.
Curricular and extra-curricular activity dates, exam schedul es and ot her
activity dates are displayed in the academ c cal endar. Dean Academics is in
charge of academi c nonitoring cell. Acadenic nmonitoring cell is responsible for
ensuring proper acadenic cal endar and teaching learning process. It nonitors
all paraneters right fromattendance, (75 attendance is nmandatory as per
University rules), assignnments, practical’s / labs, internal tests. List of
defaulter students is notified fortnightly and the parents are infornmed. All
departnments prepare their academ c cal endar in accordance with Institute
academ c cal endar. Various activities such as industrial visit, expert |ecture,
sem nars/ wor kshops/ conferences, departnment social progranms etc are included
i n departnent academi c cal endar. Teaching plan is prepared by each teacher
whi ch adheres to the academ c cal endar of institute. Departnent Academ c
Conmittee (DAC) has standard procedure of fortnight nonitoring that ensures
snoot h conduction of |ectures and practical sessions. Parent teacher neeting
date is also nentioned in the acadenic cal endar. Faculty conducts |ectures and
practicals as per the tinmetable in alignment with the academn c cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. rec. ac. i n/ docunent / POPSOCO, pdf

2.6.2 — Pass percentage of students

Number of
students passed

Number of
students

Programme
Code

Programme
Name

Programme
Specialization

Pass Percentage




appeared in the in final year
final year examination
examination
El ectroni cs BTech El ectronics 23 20 86. 95
& Conmuni cat & Communi cat
i on i on
Engi neeri ng Engi neeri ng
Conput er BTech Comput er 83 75 90. 36
Sci ence and Sci ence and
Engi neeri ng Engi neeri ng
G vi l BTech Givil 136 116 85. 29
Engi neeri ng Engi neeri ng
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://ww. rec. ac. i n/ upl oad/ student s-sati sfication-survey-Anal ysi s. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
| ndustry 180 ODI SHA QUALI TY 10 10
sponsor ed TESTI NG CENTRE,
Proj ects BHUBANESWAR
| ndustry 180 ULTRATECH 0. 0.6
sponsor ed CEMENT LTD
Proj ects
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

WORKSHOP ON UNDERSTANDI NG
PR AND | TS USAGE I N
CONSTRUCTI ON | NDUSTRY

DEPARTMENT OF Cl VI L
ENG NEERI NG

07/ 07/ 2018

WORKSHOP ON FUNDAMENTALS
OF PR I N PONER SYSTEMS

DEPARTMENT OF ELECTRI CAL
ENG NEERI NG DEPARTMENT OF
ELECTRI CAL ELECTRONI CS
ENG NEERI NG

11/ 07/ 2018

I N HOUSE WORKSHOP ON
EMBEDDED SYSTEM USI NG | OT

DEPARTMENT OF ELECTRONI CS
COVMUNI CATI ON ENG NEERI NG

03/ 03/ 2019

BASI CS OF | PR I N WORKSHOP
MANTENANCE

DEPARTMENT OF MECHANI CAL
ENG NEERI NG

16/ 01/ 2019

WORKSHOP ON GENERAL
I NTRODUCTI ON ABQUT | PR
AND | TS EMERG NG TRENDS

DEPARTMENT OF COVPUTER
SCI ENCE ENG NEERI NG

15/ 09/ 2018




NATI ONAL WORKSHOP ON | OT

DEPARTMENT OF COVPUTER
SCI ENCE ENG NEERI NG

20/ 02/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
STUDY ON SELF PROF. S. ORI SSA CEMENT 17/ 11/ 2018 RESEARCH
HEALI NG MALLI CK LTD. | NNOVATI ON
CONCRETE
RURAL PROF. S. K DAS M NI STRY OF 06/ 08/ 2018 RESEARCH
ELECTRI FI CATI ON RENEWABLE | NNOVATI ON
| RRI GATI ON BY ENERGY
USI NG SOLAR
ENERGY
AL FILTER PROF. D. DAS M S. CORROSI ON 12/ 08/ 2018 RESEARCH
PROTECTI ON PVT.
LTD.,
BHUBANESVWAR
BOTTLE DESI GN PROF. K. DASH M S. HI NDUSTAN 18/ 09/ 2018 RESEARCH
COCA COLA
BEVERAGES PVT.
LTD., I.E., KHORD
A
Al R COOLER PROF. S. POTHAL [M S. PROTECTI ON 20/ 12/ 2019 RESEARCH
DESI GN MANUFACTURERS
PVT. LTD.,
GANGAPADA,
JANLA, KHORDA
THE 1 OT AND SMRUTI RANJAN [TRI DENT ACADEMY 12/ 03/ 2019 RESEARCH
TOUCH BASED NAYAK, BI KASH | OF TECHNOLOGY | NNOVATI ON
HOVE AUTOVATI ON| KUMAR SETHY,
OPERATI ON OF MANAS RANJAN
JCB USING | O | SAHOO, PRAGYAN
| NTELLI GENT PRI YADARSHI NI
ROUTI NG
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 REC | STE Bl OLOG CAL |ENVI RONMENTA | 10/11/2018
ENG NEERI NG TO LET L
SOLUTI ON
1 REC | STE GUI DANCE FOR | MANAGEMENT 10/ 11/ 2018
ENG NEERI NG MENTCORS
SOLUTI ON
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

9




3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

I nt ernati onal Civil Engineering 6 1.2

Nat i onal Civil Engineering 6 0.9

I nt er nati onal El ectri cal 2 1.1
Engi neeri ng

Nat i onal El ectri cal 6 0.8
Engi neeri ng

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Application

Department Number of Publication
Depart ment of Basic Science Humanities 3
Department of G vil Engineering 4
Depart ment of Mechani cal Engi neering 10
Depart ment of El ectronics Conmuni cation 5
Engi neeri ng
Depart nent of Conputer Science 3
Engi neeri ng
Departnment of Master in Conputer 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
| mpl enent a Kunar i | RIET 2018 2 REC, BBSR 5
tion of Shr adha
d oud
Robot i cs
usi ng
Raspberry
Pi to
Moni t er
Producti on
in
I nductry
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional




Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
| npact of | Sreel ekha | RIET 2018 1 7 REC, BBSR
Al in Manu Panda
facturing
I ndustries
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem na 10 66 129 129
rs/ Wor kshops
Present ed 3 40 129 129
papers
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Al DS awar eness NSS/ NCC/ RED 47 218
prograns CRCSS/ YRC
Bl ood donati on RED Cross 42 255
canps
View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Campus Pl antati on

Green Vol unteers

Ever Green Forum

BBSR

155

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
St udent s REC/ | STE/ VPNET | SWACHH BHARAT 42 238
Ext ensi on
activity
Program

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration




Training on Big Facul ty Exchange I nstitutional 2
data anal ysi s
Training on CNC Faculty & Students I nstitutional 7
Exchange
Training on A S St udent s Exchange I nstitutional 3
SOFTWARE Facul ty Exchange I nstitutional 15

DEVELOPMENT THROUGH
ANDRO D APPS CF
STUDENT MANGEMENT
SYSTEM

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

Shi vam 01/ 06/ 2018 30/ 06/ 2018 5
construction
and

engi neeri ng

Iternship Trai ni ng

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
OKAY FERN PRECI SI ON 05/ 07/ 2018 Proj ect work 65
CASTI NG PVT. LTD Consul t ancy
SUPRAJI T ENGG. LTD 08/ 10/ 2018 Trai ni ng Pl acenent 70
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

50 39. 67

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}




Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSYS Ful ly LSEase(EJB). Rel 1.0 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 40632 1669000 1531 104312 42163 1773312
Ref erence 1356 489854 85 6739 1441 496593
Books
e- Books 8764 89450 1025 20847 9789 110297
Journal s 102 19440 20 4200 122 23640
e-Journal s 517 1677036 80 16000 597 1693036
Di gital 1 96000 0 1 96000
Dat abase
CD & Vi deo 2091 209100 112 11200 2203 220300
Li brary 1 96000 0 1 96000
Aut omat i on
O hers(spe 64 37090 12 6954 76 44044
cify)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
PROF. U. K. JENA ARCHI TECTURE OF | LVS 01/ 07/ 2018
JVM COMVAND LI NE
ARGUMENT
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 800 9 1 1 1 15 9 40 0
g
Added 100 1 1 0 0 4 1 40 0
Tot al 900 10 2 1 1 19 10 80 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
80 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility




smart board , You tube channel, Coll ege https://youtu. be/ ModhDXepz|
Not es

smart board , You tube channel, Coll ege htt ps://youtu. be/ KPj KAUEpCD8
Not es

smart board , You tube channel, Coll ege https://youtu. be/l wXvRsC2Hf s
Not es

smart board , You tube channel, College https://youtu. be/ VM .0nk9i 890
Not es

smart board , You tube channel, College htt ps: //yout u. be/ VPKTWH uvwQ
Not es

smart board , You tube channel, Coll ege https://youtu. be/ OW OW67dhY
Not es

smart board , You tube channel, Coll ege https://youtu. be/ HWAE2r gUN U
Not es

smart board , You tube channel, Coll ege https://youtu. be/ apmvt 1gPt - 0
Not es

smart board , You tube channel, Coll ege htt ps://youtu. be/ awlJg8l CnZBlw
Not es

smart board , You tube channel, Coll ege htt ps: //youtu. be/ VPKTWH uvwQ
Not es

smart board , You tube channel, Coll ege https://youtu. be/lwXl 89z1bak
Not es

smart board , You tube channel, College https://youtu. be/ muOu3_C6UU0
Not es

smart board , You tube channel, Coll ege https://youtu. be/ z5bS7YYuX14
Not es

smart board , You tube channel, Coll ege https://youtu. be/ J9Zc6UCt LGs
Not es

smart board , You tube channel, Coll ege https://youtu. be/l 6BlsUbeEdo
Not es

smart board , You tube channel, Coll ege https://youtu. be/ ot hFW2350kU
Not es

smart board , You tube channel, College https://youtu. be/ VTbQRohoFkO
Not es

smart board , You tube channel, Coll ege https://youtu. be/ ynvaRKLHOE
Not es

smart board , You tube channel, Coll ege https://youtu. be/vl LIOWOPdC8
Not es

smart board , You tube channel, College https://youtu. be/ ef BolPux3QM
Not es

smart board , You tube channel, Coll ege https://youtu. be/ UsxBkQBmMIrdM
Not es

smart board , You tube channel, Coll ege https://youtu. be/ JASng3vVi 08
Not es

smart board , You tube channel, Coll ege https://youtu. be/ hK6_wJ ukHg
Not es

smart board , You tube channel, Coll ege htt ps://youtu. be/-Dy2H Xi R&

Not es




smart board , You tube channel, Coll ege htt ps://youtu. be/l 4EcoeosQm
Not es

smart board , You tube channel, Coll ege htt ps://youtu. be/ P3r Ar kk4k8Y
Not es

smart board , You tube channel, Coll ege https://youtu. be/ G=-5fdsrHLA
Not es

smart board , You tube channel, College https://youtu.be/ DJJgn2JyMA
Not es

smart board , You tube channel, Coll ege https://youtu. be/ 8oRf 0Ur nppU
Not es

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
100 75.75 150 105. 97

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

MAI NTENANCE AND UTI LI ZATI ON OF PHYSI CAL, ACADEM C AND SUPPORT FACI LI TI ES Annual
budget is allocated for the purchase, repair and nai ntenance and housekeepi ng
facility. Budget is approved after scrutiny and approval of central purchase
comm ttee and Board of governance. |In case of mmjor repair and mai nt enance,

approval for the expenses is taken fromthe Head of the institute after
submi ssion of necessary docunents. Maintenance procedure of Laboratory
Laboratories and conputers are upgraded as per the guidelines of syllabus
i ssued by University. 1. The Lab In charge or the concerned teacher / staff
mai ntains the record of Laboratory equi pnents and mai ntenance and all such
records are maintained in the history card of the equipnent. 2. In case of any
breakdown / repair works the Lab In charge through the HOD contact the vendor
fromwhom t he equi pnent is purchased and get the equi pnent checked for the
fault and get repaired tinmely. 3. In case nmaintenance, purchase upgradation of
Laboratory equi pnents arise, the concerned |aboratory in charge issues a
mai nt enance request to the Central Purchase Conmittee through the HOD. Based on
the request, the central purchase commttee invites the application for
| aborat ory equi pnent up gradation and purchase. 4. Nunber of computers on the
canpus is as per the student’s ratio and gui delines of AlICTE. Conputers,
internet |ab services is nmaintained by system adni ni strator under gui dance of

HOD (Conput er Sci ence Engi neering). Mintenance Procedure of Library 1. Library

invites the book and journal requisition fromall the faculties for various
subjects in the curriculumthrough the HODs. The central library commttee
scrutinizes all the requisitions and gets it approved by the Head of the
Institution for final purchase. 2. Each faculty and students are issued the
library cards for issue of books, magazines and journals. 3. The condition of
all books is verified at end of each senester by the library commttee and is
repaired through a vendor. Mintenance procedure of Support facilities 1.
Cl eanliness and hygi ene are maintained in class roons and all the places
t hrough housekeeping staff regularly. 2. Annual maintenance contract (AMC) is
gi ven for mai ntenance of conputers, Printers, Photocopy Machi ne, Caneras, Water
coolers/filters, gardening, cleaning etc. M ntenance of Sport facilities The
institute is running a Sports conpl ex and open ground for organi zi ng vari ous
conmpetitions and Annual Sports Events. Facilities are maintai ned by sports




comm ttee.

https://www.rec.ac.in/fupload/MAINTENANCE-AND-UTILIZATION.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support | NSTI TUTI ONAL 22 110000
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal PRERANA 781 33061500
SCHOLARSHI P, GOVT.
OF ODI SHA
b) I nternati onal NA 0 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
SOFT SKI LL 04/ 09/ 2018 81 ARl FI N, BBSR
DEVEL OPVENT
GUI DANCE FOR 01/ 08/ 2018 56 Pl NNACLE
COVPETI TI VE ACADEMY, BBSR
EXAM NATI ONS,

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Awar eness 127 107 31 10
session for
hi gher
studi es and
research
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance

redressal

0 0 0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year




On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
81 4351 1239 14 570 81
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 3 B. Tech Mechani cal REC, BBSR VBA
Engi neeri ng
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 25
GVAT 12
CAT 22

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
RADI ANCE, 2019 I NSTI TUTI ONAL 1860
BRAI N BOAL I NSTI TUTI ONAL 160
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 NA Nat i onal 0 0 0 NA
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Al'l the departnents have Student chapters of various professional associations
and various social clubs. The Head of the Departnent, staff and students of the
respective departnents in consultation with the Principal choose the office
bearers. The Col | ege has various acadenic and adm nistrative bodi es that have

student representatives. This representation helps themin their overal
devel opnent. These bodi es create nore avenues for students to devel op technica
skill, updating know edge, personality devel opnent and service to society
t hrough the followi ng Societies/Associations. There are staff advisers to guide
students in the snooth and efficient conduct of these activities. The various




comm ttees where the students are nenbers such as C ass Committee, Cultural
Committee, Synposiuni Conference Committee, Students (chapter/forum
Associ ati ons such as I STE, I E etc, Gievance Cell, Anti-ragging Comittee,
Sports Committee, NSS, YRC and RRC, Wonen Enpowernment Cell etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Institution has a registered Alummi Association with Registration

No- 1899- 61 of 2013-2014. The association is coordinated by a senior faculty and
one representative fromeach departnent. Its activities and nmmjor contributions
for Institutional, acadenic and infrastructure devel opnent are significant. The
Institution connects with all the alumi through social networking. A umi neet
is conducted every year. This facilitates regular interaction with the al umi
and hel ps to understand their progress and obtain necessary feedback at the
central level. Alumi’s are also engaged for notivating the students by giving
presentation, conducting nock interviews etc. Placenents are al so arranged by
them when there is an opportunity in their conpany where they work. Special

| ectures are given by the alumi nenbers by sharing their experience at work

pl ace. Conpany specific Alumi feedback is also collected tine to tinme and the
same input will be used to enhance the teaching | earning process.

5.4.2 — No. of enrolled Alumni:

534

5.4.3 — Alumni contribution during the year (in Rupees) :

80100

5.4.4 — Meetings/activities organized by Alumni Association :

Two alumi neet was organi zed in the year 2018-10 1st Alumi neet on
10/ 06/ 2018- Pl antation was carried out inside college canpus 2nd Al ummi neet on
30/ 12/ 2018- Swachha Bharat Abhijan near coll ege prem ses

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Principal of Institute is assisted by Dean (Acadenics), HODs, Section in
charges and coordi nators of various cells/comrittees in decision nmaking process
of the Institute. 1. Internal Quality Assurance cell (I1QAC) fornul ates
perspective plan taking into consideration inputs fromall stake holders. This
plan is presented and deliberated in Institute Devel opnment Conmmittee under the
chai rmanship of Principal to get consensus. This plan is forwarded to the
governi ng body for approval. The Institution policy believes involvenent of al
staff in decision nmaking and inplenenting the decentralized decision policy. 2.
HODs are allowed to finalize different equipnents to be used for academ cs and
research with respect to their own departnment. They have been given authority
for calling and finalizing of the quotations for the equipnents and finalizing
t he purchase order.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Li brary, I CT and Physica
Infrastructure / Instrunentation

We have a Library Advisory Committee
with one senior faculty as the
coordinator and faculty fromall the
departnents as Menbers. Books required
as per AICTE norms is sought fromthe
departnents every year and purchased as
per the norns of the Institute. College
library is equi pped with LYBSIS
software. The library has online e-
journal s subscription for both staff
and the students. The library has 10
dedi cated systens for digital library
and the access is nmade easy for the
students. Printers are available for
public usage. A digital library is
avail able with Internet band wi dth/
speed of 20Mops. W have Institutiona
Repository through NPTEL and SWAYAM
Participation in Resource sharing
net wor ks/ consortia is done by DELNET.

Resear ch and Devel opnent

Institute is having Research and
Devel opnent Cel |l headed by Dean (R D)
with the followi ng objectives 1. To
create awareness for Research and
Devel opnent anong faculty and students.
2. To create interest and notivate
faculty to take up research projects in
cutting edge technol ogy. 3. To
i ncul cate research attitude in
students. 4. Mdtivate and facilitate
students and faculty to solve soci al
chal | enges t hrough technol ogi cal
innovations. 5. The institute is
providing all support to the teachers
for pursuing research and innovation.
The institute is approved as noda
centre for research for pursuing Ph.D.
6. Faculty nenbers are encouraged to
apply for research funding from various
fundi ng agencies |ike Al CTE, DST, MRE
and University etc.

Exam nati on and Eval uati on

1. The exanination and evaluation is
conducted as per the guidelines
prescribed by the University which
i ncludes end senester exam nation
(Conducted by the University), interna
eval uations (class tests, quiz,
surprise test, assignnments etc.
conducted by the concerned faculty). 2.

For internal assessment results
provided to the students for their self
anal ysis and concerned faculty guide
the students for further necessary
i mprovenents. 3. Weak perforners were




taken for special counseling and
speci al classes are conducted by the
faculty nenber and proctors and the
overal |l activities are coordi nated by
HOD. 4. The institute has been assi gned
as the center for online evaluation of
uni versity exam nation.

Teachi ng and Learni ng

1. The institute strictly follows the
academ c cal endar of the University. 2.
The subject distributions and the
course plans of the subjects for the

faculty nenbers during each senester
are done by the Departnent in
consultation with HOD. 3. ICT tools and
El earni ng resources such as MOOCS
NPTEL, and SWAYAM are used for
strengt heni ng the academni cs. 4.
Students’ feedback is nonitored by HOD
in coordination with I QAC cell. 5. The
teaching quality enhancenment is further
ai ded by col |l aboration with reputed
institute and i ndustry of nationa
reputation for professional growh of
the students. 6. Course material and
video | ecturer are uploaded in the
col l ege website for support to the
students. 7. FDP progranms , Wrkshops ,
Sem nars, Model exbhitions , industrial
visits, expert talks and skill
devel oprment prograns are regularly
conducted for faculty and students as a
support to the teaching and | earning
ai d.

Curricul um Devel opnent

1. Since the institution is affiliated
under Biju Patnaik University of
Technol ogy, Odisha, the curricul um and
the syllabi of the University have been
adopted. 2. The senior faculty nmenber
of the institution actively contributes
to the devel opnment of the courses by
provi di ng the suggestions to the BPUT
as per the curricul um

Human Resour ce Managenent

1. Teaching faculty requirenent is
deci ded as per Al CTE student faculty
ratio. The cadre ratio is also as per

Al CTE norns. The nonteaching staff

requirenent is at the discretion of the
managenent to neet the needs of
departnents. 2. The new recruitnments
are done through the advertisenment in
| ocal and national news papers and are
scrutinized as per the requirenent. The
sel ection committee conprising

Princi pal, Concern HODs and experts

fromother reputed organization are
called for interview and final section.
3. The grievances redressal cell is in




active functioning to solve the
grievances of the staff nenbers.

Adm ssion of Students

The adm ssion process of the students
is done by the QJEE / DET.

Industry Interaction / Coll aboration

1. The institute has constituted | QAC
Cell it has Industry representatives
for suggestions with regards to
i ndustry ready training prograns and
professional activities. 2. Qur
training placenent cell continuously
strives for networking with industries
for placenents internships. 3. The
Institute has signed MOU with many
reputed conpani es for nmutual benefits,
mai nly for val ue added courses,
Certification courses, internships,

i ncubation centres projects. 4. The
institute has got approval for sub soi
exploratory testing |lab. The institute

al so approved by DST, Govt. of India as
SI RO
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
Pl anni ng and Devel opnent 1. ERP software is used for acadenic

pl anni ng invol ving various activities.
2. Feedback of students is used to
i nprove the teaching | earning process
and devel op new t eachi ng net hodol ogi es
catering to students’ requirenent. 3.
Li brary uses LIBSYS for organizing its
books’ inventory, purchase of new
books, etc. 4. The Institute al so
updat es and nake aware of the upcom ng
activities of the Institute and
i mportant events held in the Institute
through the Institute website and
various Medias such as Enails and
What sapp. 5. Use of Coogl e sheets/exce
sheets is done for data transaction of
academ ¢ and adm nistrative nature.

Adm ni stration

1. ERP software is used for acadenic
and administrative activities. 2.
Bi ometric systemis used for attendance
of faculty, staff and students. 3.
LIBSYS is used for |ibrary managenent.

Fi nance and Accounts

Fi nance and accounts section uses Tally
and excel for carrying out various
accounting activities. The paynment of
salary to the faculty and staff is done
t hrough el ectronic cl earance deposited
in the bank. The paynent of student
fees is also received through NEFT/RTGS
mandat es. Payment to affiliating bodies
ot her stake holders is also done online
t hrough portals.




St udent Admi ssi on and Support

The adm ssion process of the students
is done by the QJEE / DET. As the
students cone from di verse backgrounds,
they are eligible for schol arships free

shi ps as per govt procedure through
online. The institute supports the
students throughout the course duration
t hrough groom ng themwi th aptitude /
soft skills, supporting them
financially for projects, paper
publications, supporting them for
sports other cultural activities.

Exam nati on

1. The exam nation governance is
according to the University. 2. The
i nternal assessnents reports are
mai nt ai ned t hrough excel. 3. The
internal and University exam nation
results are intinmated to the students

t hrough website.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Name of conference/

Name of the

Amount of support

mat hemat i cs

Year Name of Teacher
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Tarini Prasad Nat i onal ovs 1500
Sat apat hy Conf erence on
pure

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 PERFORVANC | PERFORMANC |25/ 06/ 2018 |30/ 06/ 2018 159 40
E E
APPRI ASAL | APPRI ASAL
SYSTEM FOR |SYSTEM FOR
TEACHI NG TEACHI NG
AND NON AND NON
TEACHI NG TEACHI NG
STAFF STAFF

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

Number of teachers

From Date

To date

Duration




professional
development
programme

who attended

Nat i onal 75
Wor kshop on Ent
repreneurship
Awar eness Canp

11/10/ 2018

13/ 10/ 2018 3

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

support 2. Subsidi zed
canteen support 3.
Separate | avaratory for
mal e femal es 4. Vendi ng
machi ne for femal es 5.
EPF 6. Cool drinking
water 7. Maternity |eave
8. Group Insurance

support 2. Subsidized
canteen support 3.
Separate | avaratory for
mal e femal es 4. Vendi ng
machi ne for fenmales 5.
EPF 6. Cool drinking
water 7. Maternity | eave
8. Group Insurance

Teaching Non-teaching
Permanent Full Time Permanent Full Time
159 159 40 40
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Medical facilities 1. Medical facilities 1. Institutional

Schol arshi ps 2. Free
Medi cal facilities
support 3. Gymmasi ums 4.
Yoga Fitness clubs 5.
Subsi di zed cant een
support 6. Separate
| avaratory for nale
femal es 7. Vending
machi ne for females

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Once in year external
Account ant. | nternal

remarks if any,
course of actions.

The institution has a pre-defined nmechani smfor
i s conducted by Governnent
is perforned twice in a year.
audi tor of the Institute.

audi t
audi t
conducted by the internal

academ ¢ year stock of every departnent

menbers from ot her departnents who act as internal
given by the auditor are taken into consideration for future

The audited i ncome and expenditure statenment for all

previous years are available with accounts section of the institute.

fund required for the devel opnent

is verified

i nt er nal

audi t ors.

and external audit.
recogni zed Chartered
Internal audit

At the end of every
by the team of faculty
The qualified

t he
Excess

is contributed by the managenent.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

1000000. 00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?




Internal

Audit Type External
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Uni versity Yes | QAC
Adm nistrative Yes Uni versity Yes I QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

and al |

1. 1. The parent-teacher
programre. 2. Teacher
year for informng parents regarding the performance of students,
acadenmic planning with regard to industri al

and internships. 3. Parents fromindustri al

parent cell

nmeeting i s conducted every year
is also organized twice in a

neeting neet

during I nduction

att endance

visit, canpus recruitnent

sector supports for enhancing

industry institute interaction

6.5.3 — Development programmes for support staff (at least three)

1. Pillars’

programre conducted twice a year for support staff.
wor kshop conducted to enhance their technical
training conducted. 4. Conputer skill

skil

2. Techni cal
3. English conmunication

trai ni ng conduct ed.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Applying for

NBA accreditation 2. Startup and Innovation Cell

3. Consul tancy

work 4. Research Devel opnent Wrk

6.5.5 — Internal Quality Assurance System Details

seni nar on
application
of I T on man
ufacturing

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Nat i onal 10/ 10/ 2018 01/ 12/ 2018 02/ 12/ 2018 20

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Gender 10/ 09/ 2018 10/ 09/ 2018 100 150
sensitisation
program
Worren 08/ 03/ 2018 08/ 03/ 2018 150 0
Enmpower nent




program

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Buildings are constructed in such a way to receive natural |ight and
Ventilation. 2. Electric fittings are kept in proper conditions to prevent
| eakage of electricity. |Incandescent |anps have been replaced by CFL and now
CFL are being replaced by LED bul bs. 3. ERP software in use is MS for al
academ c, students section and exam nati on work, stores, accounts and
Establ i shnent 4. Waste paper is sold to vendors for recycling 5. Rejected
computers, printers and keyboards in working condition are donated to nearby
schools. 6. Use of Tobacco and Cigarettes are strictly prohibited in the
college. 7. Junk food is also prohibited in the canpus. 8. Solar energy is used
as renewabl e energy source which has reduced the consunption of conventi onal
electricity as below. 9. Solar Water Heating System has been installed in the
students Hostels. 10. Roof water harvesting is done and collected water is used
for gardening purpose. 11. Hazardous Chenicals are kept separately in the store
room away fromthe reach of students. Chemicals and safety nornms in the
| aboratory are strictly followed. Students are nade aware of the hazardous
chem cal s and safety aspects when they are given instructions before utilizing
the chem cals. The labs are well ventilated and spaci ous and equi pped with

exhausts. 12. UPS Batteries are recharged/repaired/ exchanged with the
suppliers. 13. Electronic and conputer accessories which are decl ared
“(bsol ete” are collected at one place and di spose. 14. e Waste nanagenent

systemis in existence, old spare parts are reused. 15. Green Audit

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 10
Rest Roons Yes 200
Ranp/ Rai | s Yes 10
Speci al skill devel opnent Yes 6
for differently abled
student s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 2 2 14/ 07/ 201 2 Traffic |To create 85
8 awar eness |awar eness
about
r oad
safety
and
traffic
rul es.
2018 1 1 20/ 08/ 201 3 Rai n To create 40
8 wat er har |awar enees
vesting anong




rural
| ocal s
about
rain
wat er her
vesting
and
benefits.

2019 1

30/ 01/ 201 1
9

Saf e Awar eness 60
drinking | program
wat er ini
tiatives

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Pr of essi onal

Handbook on Cui del i nes of
Human val ues and

et hics

07/ 08/ 2018

In our Institute, we are
conducti ng severa
prograns related to Human
Val ues and Ethics to
enhance the character of
the students. It is hoped
t hat because of this
effort made by the
I nstitution towards Human
Val ues and Ethics we
ensure that the students
are made aware of the
probl ens and their
possi bl e sol utions
t hrough self exploration.
Al so we ensure that the
students internalize the
fact that they have to
respond to situations
i nstead of reacting. At
the sane tine, the
Institution wll
facilitate the students
to identify their
soci et al
responsi bilities. Through
the activities conducted
an effort is nmade to rid
society fromthe ills
preval ent. Further
t hrough these prograns we
ascertain that the
students realize that
they have a | ot of
potential which when
realized will propel the
society forward in a
positive direction.

7.1.6 — Activities conducted for promotion of universal Values and Ethics




Activity Duration From Duration To Number of participants
Yoga Day 21/ 06/ 2018 21/ 06/ 2018 400
cel ebration
Wman' s Day 08/ 03/ 2018 08/ 03/ 2018 200
Cel ebration
Envi rnonent al Day 05/ 06/ 2018 05/ 06/ 2018 400
Engi neers Day 15/ 09/ 2018 15/ 09/ 2018 250
Road Safety Day 11/ 01/ 2019 11/ 01/ 2019 110
Al DS Day 01/ 12/ 2018 01/12/ 2018 300
Human Ri ghts Day 10/ 12/ 2018 10/ 12/ 2018 250
Teachers Day 05/ 09/ 2018 05/ 09/ 2018 400
Yoga Day 21/ 06/ 2018 21/ 06/ 2018 200
No file upl oaded.
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
1. Tree plantation 2. Waste water treatnent 3. Rain water harvesting 4. Waste
to conpost 5. Solar Lights

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The institute has provided the best possible facilities in terns of
infrastructure required for teachingl eaning process and also for administrative
pur poses. The cl assroons, |aboratories and tutorial roonms, office spaces are
hi ghl y conduci ve for overall academ c environment of gl obal standards. Al so we
of fer the best hostel facilities, sports grounds and indoor ganes to students.
The institute has a spacious and well stocked fully autormated library with e-
journals. The circul ation of Books is fully automated. The |ICT support services
i nclude wel |l equi pped technol ogy/science | abs and workshops, conputer |abs with
| at est hardware/ software, technol ogy | abs equi pped w th | atest
equi prment / machi nes etc. The institute also has a dedi cated power backup to
avoi d di sruption of teaching/learning. 1.Evidence of Success The excell ent
infrastructure has been able to attract students from al nost all corners of the
country. Easy dissenination of know edge/information through ICT starting from
| ecture room experience to exans has greatly hel ped students and concer ned
parents. 1.Problens Encountered and Resources Required The greatest problem
encount ered has been in infrastructure devel opnment due to rural surroundi ngs
and limtation of space available. In spite of limted space the institute has
managed efficiently all its academi c infrastructure.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww\ rec. ac. i n/ upl oad/ BEST- PRACTI CE. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur institution is located in a rural area. Many of our students are from
villages. Keeping this in mnd, our college gives nore inportance to enhance
the skills of the students to face the global challenges. Mtivational
progranmmes are conducted to nmake them aware of the society. Experts from all
wal ks of life, Doctors, Environnmentalists, Social activists, |egal experts,




busi ness peopl e, Human resource nanagers, sports personalities, and
noti vati onal speakers are invited and awareness progranmes are conducted to
enhance the skills of the students in all aspects to face the society with
confidence. Moreover the students are encouraged to face the updated
technol ogi cal devel opnents in the field of science and technol ogy. Students are
encouraged to participate in the progranmes such as Hackat hon and | CT youth
Tal k. Certificate courses are conducted by certified organization.

Provide the weblink of the institution

https://wwv. rec. ac. i n/upl oad/ | NSTI TUTI ONAL- DI STI NCTI VENESS. pdf

8.Future Plans of Actions for Next Academic Year

Institute has been initiating and inplenmenting various activities to assure and
inprove quality in the different aspects of academ cs, co-curricular and
extracurricular activities, faculty devel opnent. Another aspect, institute is
focusing is social exposure to students and faculty by conducting extension
activities. In view of the vision, mssion and core values, institute has planned
for following initiatives. 1. To apply for NBA Accreditation for UG prograns. 2.
Firmup coll aborations to bridge the gap between acadenm a and industry. Industry
is the major stake holder of technical institution. Continuous interaction
bet ween technical institution and industry is an essential requirenent to enhance
an enployability of engineering graduates. In order to sustain and enhance the
interaction with the industries, Institute has planned to focus on interaction
with industry with the involvenent of every faculty and students as well. More
focus through interaction with industry will be to notivate students for industry
sponsored projects, for industrial internships and enployability. 3. To obtain
aut ononous status of the Institute. 4. To pronote entrepreneurship and innovation

through skill devel opnent. Institute has devel oped “Entrepreneurship and Skil
Devel opnent Cell” and planning for enhanced activities in this area Skil
devel opnment will be the focused area for enhancing enployability of students. 5.

To upgrade the | aboratory leading to centre of excellence.




